
CITY MANAGER
CITY OF DUNSMUIR



The Opportunity
On behalf of the City of Dunsmuir, we invite applications for this unique career opportunity. The City Manager will 
have an excellent opportunity to work with an enthusiastic community, supportive City Council, and a dedicated 
staff to improve and grow the City of Dunsmuir. The City Manager is the chief advisor to the City Council and 
charged with managing city services and operations.

The position will require a broad range of professional abilities and understanding in all areas of municipal 
functions with an emphasis on strong leadership and on a commitment to enhancing the City’s future success 
and potential growth.  The City Manager is a highly visible employee who is expected to be accessible to the 
community, the City Council, and City staff.

Dunsmuir Home of the Best Water on Earth
The City of Dunsmuir is nestled in the southern most portion of Siskiyou County, one hour south from the Oregon 
border, along the Interstate 5 freeway. It provides an abundance of opportunities for outdoor recreation including 
hunting and fishing along the Sacramento River, hiking trails that include natural water falls such as Hedge Creek 
and Mossbrae Falls. The City’s motto is “Home of the Best Water on Earth” due to the municipal water source 
from natural springs and lava tubes from the base of Mt. Shasta. 

Approximately 1.7 sq. miles in area, the City has a population of around 1,650 residents. The majority of the City 
is residential with commercial uses concentrated in the Historic Downtown and around the City’s airport. Mott 
airport is a small, local airport used by small plane owners and Forest Service. 

The city was for many years a railroad and timber industry town. Rail service continues today with an operating 
Amtrak station with north and south train services daily. The City is now emerging as a cultural center for Siskiyou 
County with opportunities for local and regional artists. There are many events annually that make Dunsmuir a 
destination: Autumn Artwalk, Railroad Days, Big Fish/Trophy Trout, Tribute to the Trees, Jazz in the Canyon, 
Tinman Triathlon, and more.

The City Park boasts the Dunsmuir Botanical Gardens and the Babe Ruth ball field; where the Bambino actually 
played. The City Park also provides playgrounds for children, sites for family and special events, and access to the 
Sacramento River. Other access points are scattered throughout the City making the Sacramento River a natural 
focal point of the City.

2019 City Goals
The City Council approves annual goals to dedicate financial resources and prioritize City Staff time. The city 
priorities are to improve infrastructure based on needs identified in 2018-19, continuously monitor and improve 
sidewalk infrastructure, investigate options to improve law and code enforcement, create greater financial resiliency 
of City funds to better balance the budget and improve reserves, improve community disaster preparedness, and 
improve and support tourism offerings. 



City Government Structure
The City was incorporated in 1909 as a general law City and operates today under the Council/Manager form 
of government. The five council members are elected to four year overlapping terms. One council member 
is selected annually by the Council to serve as Mayor. The City Council appoint the City Manager and City 
Attorney, as well as, members of the City’s advisory committees and Planning Commission. The City Council 
and City Manager are heavily engaged in intergovernmental activities and are proactive about maintaining strong 
cooperative relationships with regional agencies.

The City of Dunsmuir is support by approximately 12 full-time employees and the FY 2018-19 operating budget 
of $1.2 million. Law enforcement, city engineering services, planning, and building inspection are all provided 
through contracts. The law enforcement contract with the Siskiyou County Sheriff’s Department is set to expire 
in June 2019 and is currently in negotiation. The City operates its own water utility, and its wastewater treatment 
plant is located just south of the city where it discharges into the Sacramento River. 

The Ideal Candidate
The successful candidate must be a professional with integrity, outstanding judgment, and management skills.  
The City is looking for a progressive and professional manager, with a demonstrated track record of providing 
steady leadership during challenging times, and a proven ability to cultivate strong working relationships with 
all stakeholders.  The candidate should have a strong background in budget and fiscal management.  

The City Manager should be approachable by the council, community and staff, and will be expected to build a 
good working environment based upon trust, mutual respect and cooperation.  The ideal candidate will have the 
following characteristics:

• Knowledge and experience with managing a complex organization in an environment with high 
expectations

• Experience collaborating with public leaders
• Committed to transparency in government
• In-depth knowledge of the laws and core issues facing California cities
• Able to embrace modern technology systems as a tool to minimize operational costs while enhancing 

internal and external services
• Business-oriented and results-driven with the ability to identify, research, and recommend creative and 

progressive partnerships, grant opportunities, economic development opportunities, and operational 
improvement strategies

• Ability to form reliable partnerships with state, county, and regional officials
• Ability to improve and maintain high-quality service levels
• Innovative with a strong commitment to customer service
• Confidence and comfort in working with an active, busy Council
• Decisive, forward thinker with excellent verbal and written communication skills



Experience and Education
Experience: Five years or more of progressively responsible administrative or staff experience in municipal 
government, preferably in California. Experience will also include high-level administrative and/or executive 
capacity involving responsibility for planning, organizing, directing, communicating, and financing a varied work 
program.

Education: A Bachelor’s degree from an accredited college or university with major coursework in public 
administration, business administration, planning, or related field is required. A Master’s degree or other advanced 
degree is preferred.

Compensation & Benefits
The salary will remain consistent with the high value placed on the level of responsibilities for the executive 
position. The anticipated salary range is $90,000 to $110,000 and is negotiable, depending on qualifications and 
experience. A mutually negotiated employment contract will be developed including moving and relocation and 
housing assistance.

The City provides a comprehensive employee benefit package, including:
• California Public Employees Retirement System (PERS): Current PERS enrolled are eligible for the 2% 

@ 55 formula, new PERS members are eligible for the 2% @ 62 formula.
• Deferred Compensation: City pays up to 2% match in a 457 plan
• Medical/Dental/Vision Insurance:  The City provides excellent health, dental and vision insurance for 

the employee and dependents through Operating Engineers Local Union No. 3. The majority of costs are 
covered by the City with the employee currently paying $123.84 per month.

• Life and Long-Term Disability Insurance:  The City provides $15,000 life insurance coverage. 
• Vacation, Sick Leave, Administrative Compensatory Time Off:  City Manager will accrue vacation at 

the rate of 120 hours per year, sick leave will accrue at 8 hours per calendar month, and administrative 
compensatory time of 80 hours annually will be credited and must be used within the fiscal year in which 
it is provided.

• 12 ½ paid holidays per year

Recruitment Process
This is a confidential process until three finalists are identified and mutual interest is expressed. Candidates should 
be aware that references will not be contacted until mutual interest has been established. 

Early submittal strongly encouraged. Interested candidates should apply to Mark Brannigan, by submitting a 
compelling cover letter and comprehensive resume to the contact below. First review of resumes by the City 
Council Ad Hoc will begin on Monday, April 1, 2019. Appointment and contract approval are anticipated to take 
place in May-June 2019. Start date for the new City Manager will be at a mutually agreeable date. The position 
will remain open and accept applications until the position is filled.

Confidential inquiries are welcomed to Mark Brannigan at the below contact:

Mark Brannigan, City Manager
City of Dunsmuir

5915 Dunsmuir Ave
Dunsmuir, CA 96025

(505) 235-4822, Ext. 103
(505) 235-4824 (fax)

mbrannigan@ci.dunsmuir.ca.us


